
 

 

 

How is your pension arranged? 

  

 PENSION SCHEME DUPONT NEDERLAND   

 
You are a participant in the pension scheme of the section DuPont Nederland if you joined DuPont de Nemours (Nederland) B.V. or 
DuPont Filaments Europe B.V. before 1 July 2013 or if you are employed by Pioneer Seed Holding B.V. and you agreed participation in this 
scheme with your employer as of 1 January 2017.  
 
This Pension 1-2-3 shows you what you are entitled to and what you are not entitled to in our pension scheme. This is important to know, 
for example if you are changing employers. The Pension 1-2-3 does not contain personal information about your pension. You will find that 
on www.mijnpensioenoverzicht.nl. On the page ‘Implementation’ of our website www.depf.eu you will read more about our policy for 

socially responsible investment.  
 
What is set out in the Pension 1-2-3? 

The Pension 1-2-3 consists of three layers. Layer 1 summarizes key information about your pension scheme. Layer 2 sets out more 
information on all topics in layer 1. Finally, layer 3 provides legal and policy documents of the DuPont European Pension Fund. Only layer 
1, this document, is available in English. Layers 2 and 3 are in Dutch and can be accessed through the Dutch version of our website 
www.depf.eu.  You can also contact the HR department if you want more information about your pension scheme. 

  

What does our pension scheme provide for? 

 

On your retirement date, you will receive a 
retirement pension. You will receive this pension 
as of the age of 67.  

 

If you become fully occupationally disabled, your pension 
accrual will be continued, but you will no longer pay any 
contributions. If your become partially disabled, your 
pension accrual will continue, but you will no longer pay 
contributions for the part for which you are disabled. 

 

Upon your death, your partner will receive a 
partner’s pension and your underage children will 
receive an orphan’s pension. 

 

Are your looking for detailed information about the benefits 
provided by our pension scheme? Then please contact the 
HR department.  

What does our pension scheme not provide for? 

 

If you become disabled for work, the DEPF will 
not provide a supplementary occupational 
disability pension.  

 

Pension is accrued over an annual salary up to € 107,593 
(level 2019). Is your salary higher? Then you will not accrue 
any pension on the part of your salary above 
€ 107,593 with the DEPF 

How do you accrue pension? 

 

You accrue pension in three ways: 

a. AOW state pension: this is granted by the government. Please read more details on the AOW state pension on 
www.svb.nl.  

b. Pension with the DEPF. This pension is accrued via your employer. This is what Pension 1-2-3 is about. 
c. Pension arranged by you individually, for instance via an annuity plan or bank savings. 

 

Each year, you accrue a part of your pension. The total pension that you accrue is the sum of all these parts. You will receive 
this pension for the rest of your life from your retirement date. This method of pension accrual is called an average pay defined 
benefit scheme. 

 

Each year you accrue pension over a part of the gross salary that you have earned in that year. The part of your salary over 
which you do not accrue pension, is the offset. The offset is determined each year and equals € 13,785 in 2019. Over the 
gross salary minus the offset (the pension base) you accrue 1.738% pension each year.  

 

You pay a monthly contribution to your pension. So does your employer. The contribution that you pay yourself is stated on 
your salary slip.  

Which costs do we incur? 

 

The pension fund incurs the following costs to execute the pension scheme: costs of administrative processing, audits and 
advice and costs of asset management. 
The DEPF pays the costs of asset management from the return on investments. The other costs are paid by the employer 
based on a contribution mark-up. 

 
Interested in your total pension? Check www.mijnpensioenoverzicht.nl                         Read further on the next page 

http://www.mijnpensioenoverzicht.nl/
https://www.depf.eu/en/implementation/
http://www.depf.eu/
http://www.depf.eu/
http://www.svb.nl/
http://www.mijnpensioenoverzicht.nl/


Which choices do you have? 

 

Are you changing employers? You may transfer 
your accrued pension to the new pension 
provider. 

 

Would you gradually want to work less? Then you can choose 
to have some or all of your pension already come into 
payment. You must apply for this 4 months prior to the 
desired start date. Please discuss this with your employer. 

 

If you want to compare your pension scheme, 
please contact the HR department.  

 

Do you want early or postponed retirement? You must apply 
for this 4 months prior to the desired retirement date. Please 
discuss this with your employer. 

 

Would you like to exchange some or all of the 
partner’s pension for retirement pension for 
yourself? You can arrange this on your 
retirement date.   

Do you want to vary the amount of your pension over time, so 
that you start with a higher pension and receive a lower 
pension after a number of years? Or would you rather like to 
start with a lower pension and receive a higher pension after a 
number of years? You can arrange this on the retirement 
date. You must apply for this 4 months prior to the retirement 
date. 

 

Would you like to exchange a part of your 
retirement pension for partner’s pension for your 
partner? You can do this upon termination of 
your employment or on your retirement date.   

Would you like to review all your options? All other choices 
relating to personal events (for instance, termination of 
employment and retirement) are covered in the Dutch version 
of layer 2 in the Pension 1-2-3 on the website www.depf.eu. 

You can also contact the HR department.  

How secure is your pension? 

 

Although the pension scheme is designed to provide a monthly pension benefit based on the average salary that you have 
earned during your career, the level of your pension is not fixed. This is because the DEPF incurs the following risks: 

 People are living longer on average. This means we have to pay the pensions for a longer period of time. 

 Low interest rates make pension accrual more expensive. This means our pension fund needs more money to be 
able to pay out the same pensions. 

 Our returns on investments may be disappointing. 

 

 

 

 

 

 

As long as you are employed by your current employer, your pension will 
increase with the wage development each year. This is called indexation. If 
the growth of the pension keeps up with the wage increases, we call this 
index-linked in line with wages. The wage index of Statistics Netherlands has 
been the yardstick for indexation of the pensions of active participants since 
2018. In previous years the pension scheme was based on the final pay 
principle. Therefore, it is not (yet) possible to show comparable percentages 
for indexation in previous years. 

Year Indexation Wage increase 

2017 1.65% 1.65% 
 

After termination of your employment or after your retirement, we aim to 
increase your pension with 75% of the increase of consumer prices. This is 
called indexation. Indexation is only possible if the financial situation of the 
section DuPont Netherlands of the DEPF is good enough. The DEPF has 
executed your pension scheme as of 1-1-2017. The percentages for the 
years 2013-2015 are from the previous pension provider, Stichting 
Pensioenfonds Chemours Nederland. 

Year Indexation Price increase 

2017 1.19%*  1.33% 

2016 0.13% 0.42% 

2015 0.25% 0.57% 

2014 0.79% 1.05% 

2013 0% 1.56% 

*Including 0.19% catch-up indexation 
 

 

If there is a deficit and the pension fund does not have enough money, we take one of more of the following measures: 

 After you leave the company or retire, your pension will not or not fully increase to keep up with the increase in 
consumer prices. 

 The pension contribution will increase. 

 If the deficit lasts for five years, the employer will make an extra deposit. 

Your accrued pension or your pension benefit can only be reduced in the exceptional situation that the employer no longer 
exists.  

When do you need to take action? 

 

If you change 
employers. You may 
transfer your accrued 
pension to your new 
provider. 

 

If you become 
disabled for 
work. 

 

If you get married 
or enter into a 
cohabitation 
arrangement or 
registered 
partnership. 

 

If you get a divorce or 
terminate the 
cohabitation or 
registered 
partnership. 

 

If you move to a foreign 
country. 

 

If you become 
unemployed. 

 

If you work more 
or fewer hours. 

 

Check once a year 
how much pension 
you have accrued in 
total on 
www.mijnpensioen-
overzicht.nl. 

 

Please contact us if you have questions or want to make use of the action or choice options.  
T + 31 (0)88 – 980 04 12,  E pension.depf@riskcoadministrations.com 

DuPont European Pension Fund, c/o RiskCo Administrations B.V., Postbus 7007, 5605 JA  EINDHOVEN 

 

http://www.depf.eu/
http://www.mijnpensioen-overzicht.nl/
http://www.mijnpensioen-overzicht.nl/
mailto:pension.depf@riskcoadministrations.com

